
 SEQ CHAPTER \h \r 1Application for Minimum Salary Support

from

Commission on Equitable Compensation
July 1, 2010 through June 30, 2011
This form must be submitted in full, yearly
Forms due to your District Superintendent
no later than December 1, 2009.

1. 
Name of Charge____________________________________District__________________          Names of churches in charge & church number: 

Church 1                              No._          
Church 2 __________________No.________ 
 
Church 3                              No._          
Church 4 __________________No.________                                          

2. 
Pastor (as of 7/1/09) ___________________________________________________________  

                                                                                Address___________________________________________________________________                                                                                       

Street                                                     City                               Zip              



Phone: Church                                                Parsonage ______________________                               

Year appointed to this charge: ______________          

Total number of years in ministry ______________ 
3.
Does your pastor serve (check those that apply)


Full Time_______      3/4 Time_______     1/2 Time______     1/4 Time________

What is your pastor’s status?


In Full Connection in IAC____   Date Entered Full Connection (month & year):__________


Not in Full Connection in IAC____






4. Pastoral Base Compensation:   Attach copy of Pastoral Support Report for 2010.  (The compensation must be at the minimum level for your pastor’s years of service and status. (See Guidelines and Directions for Local Church/Charges paragraph K)

Total base compensation (Line 1 on Pastoral Support Report)
$_____________




      (Line 8 on Pastoral Support Report)
$_____________





      (Line 9 on Pastoral Support Report)
$_____________


5. Number of consecutive years (must be off for 3 years to restart) that the church/charge has received Equitable Compensation support  _____________

Which years have you received Equitable Compensation:  (check all that apply)


04/05____    05/06____    06/07____    07/08____   08/09____     09/10_____
6.  
Amount of annual support requested: (Amount will be divided by 12 and paid on a monthly basis, if approved.)  The amount must be 20% or less of the minimum salary.  (See Guidelines and Directions for Local Church/Charges paragraph G)    

Amount Requested by the Church/Charge $                           .

Church 1 $                 Church 2 $                 Church 3 $                  Church 4 $___________   
7.  What factors contributed to your current financial situation?

8.  What steps are you taking to change your situation?  What are your plans to revitalize your congregation, to improve stewardship, and to be financially able to meet the minimum pastoral salary without assistance from Equitable Compensation Fund.  (restricted to 5 years consecutive assistance)   What goals for ministry were adopted for your congregation?  (see Charge Conference Form A)  Be specific.  Add an extra page if needed.
9.
Have you used special programs in Stewardship?  What assistance in the area of Stewardship has the church/charge solicited and/or received from the District or Conference?
10.   What conversation are you having with your Field Outreach Minister?  What plans are you developing?
11.
Request from your District Office the Equitable Comp Stats Report and attach this report to your application.  The following items are included in this report.  

a. Each church’s current 5-year Apportionment History.  Provide explanation for less than full payment. (While receiving Equitable Compensation, churches will demonstrate intentional movement toward full payment of apportionments.)  
       b. Each church’s membership for the previous 5 years.
       c. Each church’s average worship attendance for the previous 5 years.


Steps in Applying for Equitable Compensation:
1. Local church/charge request an application form from the District ffice.
2. Complete all questions on this form and attach the 2010 Pastoral Support Report, each church’s current budget, current Financial Audit Report, and Equitable Comp Stats Report.
3. The Finance Committee shall arrange with the Chairperson of the District Connectional Ministries Council to have a consultation with the Executive Committee of the District Connectional Ministries Council or District Parish Development Committee. 
4. Secure the required signatures:  PPR/SPRC Chairperson, Finance Chairperson, Pastor,  DCMC Chairperson, and District Superintendent.
5. Send completed forms to your District Office.  Emailed forms are acceptable.
Church/Charge

PPR/SPRC Chairperson                                                                    Date         

Finance Chairperson                                                    _                 _Date                
                                    
Pastor                                                                               ________Date           
                                   

District Connectional Min Council Chairperson _________________Date                     
                   
District Superintendent     


Date
      _     
      

Please send to your District Office no later than December 1, 2009
Have you included:

_______ Application form, fully completed and signed?

_______ Pastoral Support Report?

_______ Financial Audit form for each church in charge?

_______ Current year’s budget for each church in charge?
_______ Equitable Comp Stats Report?
Applications cannot be considered by the Commission on Equitable Compensation until they are completely filled out and all supporting documents attached.  Incomplete applications will be returned.
Instructions to District Office:

Send completed applications as a PDF file to the Commission on Equitable Compensation Secretary, Cliff Haider by December 15.  crhaiders@hotmail.com.    
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