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Equitable Salary Compensation Support Interviews

According to Annual Conference rules, the clergy and lay leadership of churches/charges requesting Equitable Compensation support are to hold a consultation with the Executive Committee of their District’s Connectional Ministries Council (DCMC) or the District Parish Development Committee.  The purpose of the consultation is to examine the request in light of good stewardship of the finite funds available to the entire Annual Conference.  The District Connectional Ministries Council Executive Committee is asked to do this so each church/charge’s request is reviewed and supported by neighbors and peers who may better understand the situation of the church/charge.  In conducting the consultation, the District Connectional Ministries Council Executive Committee should consider the following issues:

A. 
Consider self-esteem, morale and dependency issues:  How do members of the church/charge feel about receiving this support?  Is unhealthy dependency being fostered?  Are there ways to encourage a healthy self-sufficiency?
B. 
Length of Subsidy:  How many years have the church/charge received equitable compensation support?  Are they aware of the guidelines which grant 3 years at 20% level of support and then reduces 5% each year through the fifth year with no support after the fifth year?
C. 
Integrity:  Are people dealing with reality in considering budgets, extenuating circumstances and a statement of mission and outreach?  Do they have a sound financial plan?  Is there a sense of mission?
D. 
Local Church Context:  What is the mission of the church?  How does this application fit in with the total church program?  Have the Finance Committee, Stewardship Committee, and the Administrative Board/Council been involved with the Staff Pastor Parish Relations Committee in discussing the needs and issues involved?  If there is more than one church in a charge, how do the churches interact?
E. 
Community Context:  What are population trends and other demographic data of the church and community (age and gender distribution, ethnic groups, and economic trends)?  Are there other churches in the community?  How does the church/charge relate to them?  How do these factors influence the ministry of the church/charge?
F. 
Omissions:  Is the application complete?   Are there significant omissions?  Information on all churches in the charge is required.  What is not being said in the interview?
G.    Note the following information:

1. 
Before a church/charge can receive a subsidy from the Conference Commission on Equitable Compensation, a consultation between the leaders of the charge, the pastor and the Executive Committee of the District Connectional Ministries Council or District Parish Development Committees must be held. 

2. 
Each question must be answered completely, explaining the current circumstances.  Each church in the charge must be included, even if all churches are not requesting support.

3. 
Proper signatures must be obtained and the application forwarded to the District Superintendent by December 1, 2009.
4. 
Note the following items beyond minimum salary:  

In order to receive equitable compensation support, a charge must: 
(1) Pay the appropriate minimum compensation.


(2) Demonstrate intentional movement toward full payment of apportionments while 
receiving support.
(3) Establish a travel reimbursement policy at the current IRS mileage rate. 

(4) Allow a minimum of $500 for continuing education for the pastor.



(5) Each church/charge will work with their pastor to establish:

a. An accountable reimbursement plan to cover job related expenses such as continuing education, educational materials, travel, meals and lodging, 

b. A cafeteria plan in accordance with Internal Revenue Code Section 125.
5.
A new application must be submitted yearly.



H. 
The DCMC Executive Committee has four choices when making a recommendation to the Commission on Equitable Compensation:
1. 
Recommend approval of the request, with or without comment.

2. 
Recommend disapproval of the request, with or without comment.

3. 
Recommend an amount less than requested, with explanation.

4. 
Recommend an amount greater than requested, with explanation.

Church/Charges will continue to receive funds at the same level of 2010 Equitable Compensation until June 30, 2011.  However, they must meet the 2010 minimum salary level to continue current support until June 30, 2011.  All applications will cover a period of July 1st to June 30th.
The Chairperson of the DCMC is responsible that all paperwork is complete and local church signatures are obtained before signing and forwarding the application to the District Superintendent for his/her signature to arrive no later than December 1, 2009.
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