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For Minimum Salary Support


The Commission on Equitable Compensation
Any charge of the Iowa Annual Conference of the United Methodist Church served by a full-time pastor who cannot fund the minimum salary as set by the Annual Conference in support of that pastor may request funds from the Conference Commission on Equitable Compensation.  By action of the 1990 Annual Conference, pastors serving less than full time are also eligible for funds in 1/4 increments.  Pastors from other denominations are eligible under the same set of rules.  All pastors under appointment who are in good standing shall have the right to receive minimum equitable compensation support.

These guidelines must be met in order to be considered for funds from the Commission on Equitable Compensation:
A. 
Before a church/charge can receive support from the Equitable Compensation fund, a consultation must be held with the District Connectional Ministries Council Executive Committee or the District Parish Development Committee and the Finance Committee from the church/charge.  During this time, lay leadership should share their program for the coming year and answer any questions concerning their application which the Executive Committee may ask.  This consultation must be held prior to the submission of the application to the District Superintendent for their recommendation.  The District Superintendent should forward the application to the Equitable Compensation Commission and should arrive no later than December 1, 2009 (see the application for specific contact information).  Incomplete applications will be returned to the church/charge for the additional information.
B.
The 2010 Conference Minimum Base Compensation for an entry level pastor is $34,936.  
This figure includes cash salary and the pastor’s share of health insurance or parsonage 
utilities if paid by the church in addition to salary.  (Total of Form I, Line 1, 8, and 9)
C.
The Minimum Base Compensation is increased by $400 for each additional church 
within the charge when a pastor serves more than one church for a total not to exceed 
$800. 
D.
The Minimum Base Compensation for full-time pastors as identified in the 2008 Book of 
Discipline shall be increased $400 for each year of prior service in any annual 
conference of the United Methodist Church or other International Methodist communion 
up to ten years for a total of $4,000.  Pastors and elders coming from other 
denominations will be given the same consideration.
E.
The Minimum Base Compensation shall be increased by $525 for a pastor who is in Full 
Connection with the Annual Conference.
F.
All pastors appointed to their first appointment on or before July 1 of the preceding year 
will meet qualifications of second year in ministry.
G.
Each church should make an effort to provide Minimum Base Compensation.  Churches 
that are not able to provide Minimum Base Compensation may apply for equitable 
compensation support.  

(1) Missional grants are given to enable strategic ministry where either or both the 
skills of the pastor and the demands of the situation indicates special need.  
Examples are: new church development, cooperative parish leadership, inner city 
ministry, rural ministry, and other specialized ministries.  These grants are not limited 
in 
terms of duration.  Missional congregation’s base compensation may be funded 
beyond 
the minimum base compensation per The Discipline (par 624.6).

(2) Other churches are eligible for reimbursement as follows:

The Commission on Equitable Compensation recommends that the church/charge receiving equitable compensation should have a financial plan to reduce the need for equitable compensation support.  Maximum support may be received for three years.  Further requests will be reduced by 5% per year through the fifth year. (See table below)    

In response to question 8 regarding future plans, each church/charge should explain in detail how they will finance pastoral support.  District Superintendents and the church/charges involved need to consider alternatives to continued support from the Equitable Compensation Fund such as realignments of charges/churches, less than full time appointments, or using retired pastors and student pastors in the charge.



Year of Assistance


Amount of Support  



1st




20%




2nd




20%




3rd




20%




4th




15%




5th




10%


By year 6, the local church/charge should be prepared to cover their pastor’s full 
salary or 
have other alternative staffing plans.
H.
Please note that Equitable Compensation funds can only be used to bring salaries 
up to minimum salary for a church/charge as established by Conference policy.  
I.
In order to receive equitable compensation support, a charge must: 
(1) Pay the appropriate minimum compensation.

(2) Demonstrate intentional movement toward full payment of apportionments.
(3) Establish a travel reimbursement policy at the current IRS mileage rate. 

(4) Allow a minimum of $500 for continuing education for the pastor.


(5) Each church/charge will work with their pastor to establish:

a. An accountable reimbursement plan to cover job related expenses such as continuing education, educational materials, travel, meals and lodging, 

b. A cafeteria plan in accordance with Internal Revenue Code Section 125.

J.
A new application form must be submitted each year.  Documents can be obtained 
from your District Superintendent and completed prior to the consultation with the District 
Connectional Ministries Council Executive Committee.  Please consult with your District 
Connectional Ministries chairperson for a convenient date for your consultation.  
After the consultation, the application is to be forwarded to the District Superintendent for 
their signature no later than December 1, 2009. 
K.
Please note the following table for the minimum salary base compensation to determine 
the amount available to your Church/Charge:

Table of Minimum Salary for 2010

Iowa Annual Conference

For pastors who are not in Full Connection in the Annual Conference. 




One Church
   Two Churches
Three Churches
Entry Level



$34,936
$35,336
               $35,736
1 Year in Ministry


$35,336
$35,736
               $36,136
2 Years in Ministry

 
$35,736          
$36,136
               $36,536



3 Years in Ministry


$36,136
$36,536
               $36,936
4 Years in Ministry


$36,536
$36,936                        $37,336
5 Years in Ministry


$36,936
$37,336
               $37,736
6 Years in Ministry


$37,336
$37,736
               $38,136
7 Years in Ministry


$37,736
          $38,136
               $38,536

8 Years in Ministry             
   $38,136
              $38,536
               $38,936
9 Years in Ministry             
   $38,536
              $38,936
               $39,336
10 Years in Ministry           

 $38,936
          $39,336
               $39,736

For pastors who are in Full Connection in the Annual Conference.




One Church       Two Churches
         Three Churches
Entry Level



$35,461
$35,861
                  $36,261
1 Year in Ministry


$35,861
$36,261
                  $36,661
2 Years in Ministry


$36,261
$36,661
                  $37,061
3 Years in Ministry


$36,661
$37,061
                  $37,461
4 Years in Ministry


$37,061        
$37,461                           $37,861
5 Years in Ministry


$37,461
$37,861
                   $38,261
6 Years in Ministry


$37,861
          $38,261                            $38,661                    

7 Years in Ministry


$38,261
$38,661
                   $39,061
8 Years in Ministry


$38,661
$39,061
                   $39,461
9 Years in Ministry


$39,061        
$39,461

$39,861
10 Years in Ministry


$39,461
$39,861

$40,261
For church/charges that are currently on Equitable Compensation, new applications are required for funding from July 1, 2010 to June 30, 2011.  Funds will continue at the same level until June 30, 2011 with no increase.  Salaries must meet the January 1, 2010 minimum level in order to continue until June 30, 2011.

L.
A church must be off equitable compensation for 3 years before the sequence can begin again.  If they are off three years or less, they resume where the sequence stopped.  If they are off 4 or more years, they start over as a newly funded church.

All requests must have proper signatures and be submitted on time.  Requests are due to the District Superintendent no later than December 1, 2009.  Questions or circumstances which prevent timely receipt of applications should be addressed to your District Superintendent.
Signatures required are:


Pastor Parish Chairperson






Finance Chairperson


Pastor


District Connectional Ministries Council



District Superintendent
Barb Krueger, Chair

Equitable Compensation Commission
PO Box 58

Donnellson IA 52625-0058
Hm Phone: (319) 835-5220 Office: (319) 835-5083 e-mail: dwkrug@iowatelecom.net
Mike Carey, Vice Chair/Financial Officer

Equitable Compensation Commission

310 North Elm

Cresco IA 52136

Hm Phone: (563) 203-0286 e-mail:  MikeCarey99@hotmail.com
Cliff Haider, Secretary
Equitable Compensation Commission

5250 Jordan Blvd
Pleasant Hill IA 50327
Hm Phone: (515) 988-3777 email:  crhaiders@hotmail.com 

Maggie Biggs, Asst Treasurer/Controller

Resource Staff to Equitable Compensation Commission

2301 Rittenhouse Street

Des Moines IA 50321

Office: (515)974-8936 e-mail: mbiggs@iaumc.org
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