
Abbreviations and Terms 
 

 

 

Accountabilities the four accountabilities (spiritual, relational, missional, and vocational) bring the Circuit Meeting to life 

through comprehensive personal, church, circuit, and Conference development. 

Adaptive Leadership moving forward in uncertain times when no clear answers are easily available. 

“Are all hearts clear?” a question asked at the end of a circuit meeting that invites the group to consider how they 

abided by their covenant. 

Circuit churches in an area assigned by a district superintendent for the purpose of Circuit Ministry. 

Circuit Clergy Leader co-leader of the circuit from among the pastors in a circuit, chosen by the district superintendent.  

Circuit Laity Leader co-leader of the circuit from among the lay leaders in a circuit, chosen by the district 

superintendent. 

Circuit Meeting monthly or more frequent gathering of pastors that engage Circuit Ministry through the Loving-

Learning-Leading process, led by the Circuit Clergy Leader and the Circuit Laity Leader. 

Circuit Meeting Monthly Communication Record online form each circuit submits to share the highlights of their circuit 

meeting with district superintendents and ministry directors. 

Circuit Ministry developing missionally effective clergy and laity leading together in partnership through leadership 

multiplication and missional accountability & oversight. 

Context description of the current reality that answers the question, “Where are we now…really?” 

Covenant a shared set of expectations developed in a circuit meeting and, eventually, local churches. 

Cornerstone the eight essential elements of Circuit Ministry that form the common conference-wide foundation for 

Iowa United Methodist churches. 

Cornerstone 1 – Community 

Cornerstone 2 – Covenant 

Cornerstone 3 – Healthy Accountability 

Cornerstone 4 – Missional Accountability 

Cornerstone 5 – Context 

Cornerstone 6 – Vision 

Cornerstone 7 – Systems and Strategies 

Cornerstone 8 – Putting It All Together 

Generative Leadership see Leadership Multiplication. 

Glory Sightings part of the Loving-Learning-Leading process that invites participants to share “Where have we seen God 

since we last met?” 

L3 Process see Loving-Learning-Leading. 

Leadership Multiplication leaders who are growing in their likeness of Christ and cultivating others in faith and 

leadership.  

Loving-Learning-Leading the basic process that forms the bedrock of a Circuit Meeting. 

MAP see Ministry Action Plan. 

Ministry Action Plan or Ministry Action Planning is the tool to realize all the pieces of the complete story of purposeful 

ministry in your local church or circuit. 

Mission “purpose” that answers the question “Why do we exist?”  The Book of Discipline provides “The Mission of The 

United Methodist Church is to make disciples of Jesus Christ for the transformation of the world.” 

Missional Accountability & Oversight churches gain clarity of their expectations and plan of intentional ministry that 

can be communicated and supported.  Churches will utilize the Ministry Action Plan(-ning) process. 

Missional Expectations ministry priorities set by churches, usually developed with the district superintendent at the 

appointment of a new pastor. 

Missionally Effective accomplishing the purpose of the church, see Mission. 

R-A-D see Reflect-Adjust-Do. 



Reflect-Adjust-Do a process to learn from experience and move forward with positive adjustments. 

Relational Accountability defining and living into how to work together effectively through the Covenant. 

SLI see Spiritual Leadership, Incorporated. 

Spiritual Accountability growing in Christ’s likeness as part of Christian community. 

Spiritual Formation the time in a Circuit Meeting when participants guided by the questions “How is it with your soul?” 

and “What do you want us to ask you next time?” 

Spiritual Leadership, Incorporated the organization hired to coach our conference who also developed the Loving-

Learning-Leading and other processes adapted for Circuit Ministry for Iowa.  Visit www.spiritual-leadership.org to 

learn more about their organization. 

Strategies the steps a group takes to move from its current reality to accomplishing its Vision. 

Values the real, foundational nature of the group that answers, “What’s too important to compromise?” 

Vision the clear compelling picture of God’s preferred future that answers, “Where is God leading us?” 

Vocational Accountability living out our call and our connectional relationship and responsibilities in the Iowa 

Conference through the practice of loving, sharing life, and engaging in connectional opportunities. 

 


