
BOARD OF PENSIONS OF THE 
IOWA ANNUAL CONFERENCE OF THE UNITED METHODIST CHURCH 

POLICY FOR ASSISTANCE WITH DIRECT BILLED INSURANCE AND PENSIONS 
FOR CHURCHES 

 
PURPOSE:  The purpose of this policy is to provide temporary financial assistance to churches in 
the Iowa Annual Conference who are unable to satisfy their obligations to the Board of 
Pensions for health insurance and pension payments. 
 

 

POLICY 

IT IS THE POLICY OF THE Board of Pensions (BOP) to bill each church for their share of pastor 
health insurance and pension contributions, on a monthly basis.  The BOP recognizes that a 
local church may experience circumstances, beyond the control of the church, that cause the 
church to be unable to remit such payments to the BOP on a timely basis. 
 
In order to assist local churches, the BOP adopts the following procedure to provide assistance 
to the local church on a temporary basis.  Any assistance provided under this policy will take the 
form of reductions to monthly direct bill amounts.  Such assistance may be awarded in the form 
of grants, requiring no repayment, or short-term, interest- free loans. 
 
The Assistance Review Committee of the Board of Pensions (Review Committee) will be 
responsible for the administration of this program, with the assistance of the Conference 
Benefits Officer (CBO).   

 
PROCESS/PROCEDURE 

 
1. Applications forms shall be developed by the Review Committee and provided to the 

CBO.   
2. All applications shall be made on forms supplied by the CBO and include all 

information requested.  Incomplete applications shall be returned to the applicant.  
3. The CBO shall serve as an advisor to applicants and to the Review Committee. 
4. The CBO shall inform the BOP, Appointive Cabinet and the Bishop when an 

application has been received.  The CBO shall keep all parties informed as to the 
status of applications. 

5. The Review Committee shall review all requests within 30 days of receipt. The 
Review Committee reserves the right to review applications electronically, if it is 
deemed to be more efficient. 

6. Financial assistance shall be limited to no more than three (3) consecutive years and 
an application must be received for each year that assistance is requested. 



7. The application must include current year financial statements and those of the 
prior three (3) years.  In addition to financial statements, the application must 
include a complete description of the hardship experienced and a stewardship plan 
which describes how the church plans to return to a financial position that will 
enable timely payment of direct bill obligations and to repay any assistance received 
in the form of loans, if applicable. 

8. In the case of assistance provided in the form of a grant, the amount of the 
assistance shall be limited as follows: 
a. First year—The total amount of the grant may not exceed 50% of the sum of 

Conference Average Compensation (CAC) pension cost plus the applicable 
church health share cost. 

b. Second year—up to 35% of same. 
c. Third Year—up to 20% of same. 
d. However, the percentages described above shall not exceed the percentage of 

apportionments paid by the applicant church computed using the average of 
payments made in the prior three years. 

9. If an application is denied, the applicant may appeal the decision to the full BOP.  If 
the BOP is not scheduled to meet for more than 30 days, the Executive Committee 
of the BOP may take action on the appeal. 

 
 
Questions regarding this policy should be directed to the CBO. 

 

 


