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December 31, 2015, the expected post-retirement medical benefit obligation was 
$7,364,313.  The post-retirement benefit expenses under Financial Accounting Standards ASC 
715-60 are determined under the Projected Unit Credit actuarial cost method. Under this
method, benefits are projected for life and their present value is determined. The Conference 
Board of Pension has more than 100% of the liability invested to meet the current benefit 
obligation and will redirect a portion of the surplus into a separate investment to offset 
administrative costs.  There will be no apportionments for the health insurance for retirees for 
the year 2018, and there shall be no apportionments for 2019, with the balance of the cost 
coming from Board investments.

Premium Delinquency
Charge. Congregations who are more than two months delinquent in the payment of their direct 
billing for clergy health and/or retirement benefits will be contacted by the Conference Benefits 
Office, and the corresponding District Superintendent shall be notified of the congregation’s 
delinquency.  Arrangement will need to be made between the congregation, the District 
Superintendent and the Benefits Officer for payment. Failure to make arrangements for 
payments may jeopardize future clergy appointments to the charge.

Direct Bill Assistance Program
A fund is established to assist local congregations in meeting their church’s direct bill for pension 
and health insurance costs. The fund is available for congregations who have experienced 
unexpected difficulties impacting their financial situation. The fund is available for use by 
application to the Conference Board of Pension through the District Superintendent.  Due to the 
current status of this fund, no additional money will be apportioned in 2019 for this ministry.

Conference Wellness Program
The Wellness Program of the Iowa Annual Conference is sponsored by the Conference Board 
of Pensions, Inc. The purpose of the Wellness Program is to assist the participants of the 
Conference health plans in maintaining and improving their comprehensive health status. The 
Wellness Program may
offer resources, personnel, and events in the areas of physical, emotional/mental, and spiritual 
wellness. These resources and events will be administered by the Wellness Coordinator as 
directed by the Wellness Committee of the Conference Board of Pensions, Inc. The goals of 
the wellness program are to: (1) provide an Annual Conference Health event during the time of 
the Annual Conference (2) provide information about wellness in district newsletters and other 
publications of the Conference (3) compile statistical data about the wellness and health habits 
of the Conference clergy. 

Board of Pensions Administration Costs
The cost of maintaining these various plans as well as audit and legal fees, fiduciary insurance 
cost, meeting costs, bank fees, the contract with Conference offices for services, and other 
normal administrative costs shall be covered by the Conference Board of Pension Operating 
Fund.  Due to the decrease in the post-retirement medical liability, the Conference Board of 
Pension has designated $9,000,000 from that fund to be invested separately to cover 
administration costs; therefore, the Conference Board of Pension will not be requesting any 
apportionments for 2019.   

Resolution Relating to Rental/Housing Allowances for Retired or Disabled Clergy 
Persons of the Iowa Conference

The Iowa Conference (The “Conference”) adopts the following resolution relating to 
rental/housing allowances for retired or disabled clergypersons of the Conference:

WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), 
of which this Conference is a part, has in the past functioned and continues to function through 
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ministers of the gospel (within the meaning of Internal Revenue code section 107) who were or 
are duly ordained, commissioned, or licensed ministers of the Church (“Clergypersons”);

WHEREAS, the practice of the church and of this Conference was and is to provide active 
Clergypersons with a parsonage or a rental/housing allowance as part of their gross 
compensation;

WHEREAS, pensions or other amounts paid to retired and disabled Clergypersons are 
considered to be deferred compensation and are paid to retired and disabled Clergypersons in 
consideration of previous active service; and

WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) 
as the appropriate organization to designate a rental/housing allowance for retired and disabled 
Clergypersons who are or were members of this Conference;

NOW, THEREFORE, BE IT RESOLVED: That an amount equal to 100% of the pension or 
disability payments received from plans authorized under The Book of Discipline of The United 
Methodist Church (the “Discipline”), which includes all such payments from Wespath (formerly 
known as the General Board of Pension and Health Benefits), during the years 2018, 2019, and 
2020 by each retired or disabled clergyperson who is or was a member of the Conference, or 
its predecessors, be and hereby is designated as a rental/housing allowance for each such 
Clergyperson; and that the pension or disability payments to which this rental/housing 
allowance applies will be any pension or disability payments from plans, annuities, or funds 
authorized under the Discipline, including such payments from Wespath and from a commercial 
annuity company that provides an annuity arising from benefits accrued under a Wespath plan, 
annuity, or fund authorized under the Discipline, that result from any service a Clergyperson 
rendered to this Conference or that a retired or disabled Clergyperson of this Conference 
rendered to any local church, annual conference of the Church, general agency of the Church, 
other institution of the Church, former denomination that is now a part of the Church, or any 
other employer that employed the Clergyperson to perform services related to the ministry of 
the Church, or its predecessors, and that elected to make contributions to, or accrue a benefit 
under, such a plan, annuity, or fund for such retired or disabled Clergyperson’s pension or 
disability as part of his or her gross compensation.

NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income 
in any year for federal income tax purposes is limited under Internal Revenue Code section 
107(2) and regulations there under to the least of: (1) the amount of the rental/housing 
allowance designated by the Clergyperson’s employer or other appropriate body of the Church 
(such as this Conference in the foregoing resolutions) for such year; (2) the amount actually 
expended by the Clergyperson to rent or provide a home in such year; or (3) the fair rental value 
of the home, including furnishings and appurtenances (such as a garage), plus the cost of 
utilities in such year.

Exceptions
In special or unique circumstances, the Board of Directors of the Board of Pensions is 
authorized to make exceptions to some of the above requirements not covered by contract, rule 
of order, or The Book of Discipline. The Conference Benefits Officer is authorized to make 
interpretations and adjustments in some individual situations.


